Article X. Insurance/Retirement/Benefits

Section 1.  Insurance Benefits

The Board of Commissioners may change or offer insurance plans at will.  Currently the Town offers group hospitalization, dental insurance, vision and life insurance.  The Town may make other group insurance plans available for its employees upon authorization of the Board of Commissioners.  Supplemental Insurance Benefits may be offered at the discretion of the Board of Commissioners.  

There is a one month waiting period before coverage can become effective.  Under the Health Insurance Portability and Accountability Act of 1996 (HIPPA) the length of the plans preexisting conditions limitation may be reduced or eliminated if a covered person has creditable coverage from another health plan.  

Section 2 Health Insurance for Retirees 

Employees who retire with the Town under the Local Government Employees' Retirement System on or after July 1, 2001 may continue health insurance for themselves under the Town's group policy. The Town will pay the premium for the coverage up to the retired employee’s Medicare eligibility date based on the years of Town service of the retired employee:



  Retiree with Town Service:

    Individual Health Insurance Premium:



At Least

Not More than:
 Town Pays:

  Employee Pays:



10 years

15 years


25%


75%



15 years

20 years


50%


50%



20 years

25 years


75%


25%



25 years





100%


0%

Such employees may elect to purchase health insurance coverage for their families, and will pay the full cost of this dependent coverage. In the event of the death of a retired employee, covered dependents may continue coverage for 36 months as provided by COBRA.

Eligibility

· Employees must retire under the Local Governmental Employees' Retirement System, and draw benefits from the System in order to qualify for payment of all or part of the health insurance premium.  Retirement System regulations on eligibility for retirement govern eligibility for the Town program. (Current regulations set age 50 with 20 years of service as the lower limit for retirement, unless employees are either 60 years of age with at least 5 years of service, or are a law enforcement officer at age 50 with 15 years of service, or 55 with at least 5 years of service, or meet Retirement System regulations cover​ing disability retirement.)

· Once the employee meets the criteria for retirement described above, service with the Town, not total creditable service with the Retirement System will govern which level of payment the retired employee will be eligible for. For example, a full time employee retiring with 25 years of creditable service in the Retirement System but only 11 years of Town service would have 25% of the individual health insur​ance premium paid based on 10-plus years of Town service.  For the purpose of sick leave converted to creditable service by the Retirement System only the sick leave accrued while employed with the Town of Nags Head may be used to increase creditable Town service in the same manner used by the N.C. Retirement System.

· Early Retirement – should an employee elect an early retirement or reduced benefit under the Local Government Employee’s Retirement System, then the same reduction will apply to the retired employee’s health insurance.  For example:  An employee is 58 years old with 24 years of service with the LGERS and the Town.  The employee retires and receives retirement benefits at his credited service times 75% (or a reduction of 25%).  This retired employee would then receive 56.25% of his/her health insurance premium paid by the Town (75% retirement payment times 75% health insurance coverage).

· Disability Retirements - Should an employee retire under disability, they will receive unreduced credit for their actual years of service with the Town towards health insurance.  If the disability retirement is the result of a work related condition occurring while employed with the Town of Nags Head, then the years of service credit will be doubled for purposes of the determination of their health insurance benefit.


Election of Coverage

· Retiring employees must decide within 60 days after their retirement if they wish to continue Town health insurance coverage. Before insurance can be reinstated the employee must make payment arrangements for any premium due during the 60 day election period.  

· After a decision has been made not to continue coverage, coverage will not be reinstated at any future date. 


Payment of Premium

· Payment of the premium for coverage on dependents and for the portion of the retired employee’s coverage not paid by the Town must be made by the end of the month prior to the coverage. That is, payments for July coverage should be received by the end of June. A 2% Administrative Fee may be charged to the monthly premium.


· Payments may be made monthly or quarterly, and may be sent or brought to the Finance Department. Monthly statements will be sent out indicating rates and any balances owing.


· Failure to pay the required premium within 30 days will result in loss of coverage; once coverage has been discontinued, it cannot be reinstated.
Section 3.  Unemployment Insurance

In accordance with Public Law 94-566 and Chapter 1124 of the Session Laws of 1977 of the North Carolina General Assembly, local governments are covered by unemployment insurance effective January 1, 1978.  Town employees who are laid off or released from the Town service may apply for unemployment compensation through the local office of the Employment Security Commission who will determine the employee's eligibility for this benefit.

Section 4.  Old Age and Survivor's Insurance

The Town, to the extent of its lawful authority and power, has extended social security benefits for its eligible employees and eligible groups and classes of such employees.  Each Town employee shall be included in the Social Security program as a condition of employment.

Section 5.  Retirement Benefits

The Town provides retirement benefits for its employees.  Such benefits are provided through any one of the following:


(a)
The North Carolina Local Governmental Employees' Retirement System;


(b)
A plan contracted with a private insurance company;


(c)
A local retirement system.

All regular employees shall be required to participate in the Town's retirement plan should they not be otherwise disqualified from participation.

The Town also contributes to the retirement pool on an actuarial basis as defined by the NC Retirement System each fiscal year.

Section 6.  Law Enforcement Deferred Income & Separation Allowance 

The Town provides contributions to a deferred income plan for active law enforcement personnel and provides a monthly separation allowance to retired law enforcement officers as required in Chapter 143 Article 12D and Article 12E of the General Statutes of North Carolina.

Section 7.  457 Deferred Compensation
Each regular employee shall have the opportunity to enroll in a 457 Deferred Compensation Plan.  Participation is voluntary and is handled through payroll deduction.  Employees are vested according to the rules and regulations of the plan.  

Section 8.   State 401k Deferred Compensation Plan

401K Contribution for General Employees: The Town offers a matching contribution program for General Employees. The town will match an employee’s contribution up to 2% of employee’s gross salary.  

401k Contribution for Sworn Law Enforcement Officers:  The Town contributes 5% for law enforcement officers as mandated by the General Assembly.
Such contribution is vested to the employee according to the rules and regulations of the plan document.  

Section 9.  Worker's Compensation

All employees are covered with worker's compensation insurance as required by the General Statutes of North Carolina.  Information regarding worker’s compensation is posted through-out town facilities and may be also obtained from the personnel department.  

Section 10.  Credit Union Membership

Employees of the Town of Nags Head are eligible for membership in the N. C. Local Government Employees' Federal Credit Union.  Administration of this credit union is being provided under contract with the N. C. State Employees' Credit Union

Section 11.  Legal defense of Employees

N.C. General Statute 160A-167 provides that a municipality may provide for the defense of any civil action or proceeding brought against a municipal officer or employee either in the official or individual capacity, or both, of the municipal officer or employee on account of any act allegedly done or omission allegedly made in the scope and course of the employment or duty of the municipal officer or employee. 

The defense may be provided by the Town through its own counsel, or by employing other counsel, or by purchasing insurance that requires that the insurer provide the counsel. Limits on the amount of defense expenditures may be set by the Board of Commissioners, in relation to prevailing local rates and in consideration of available budget funding.

Nothing, however, in this section shall be deemed to require the Town to provide for the defense of any action or proceeding of any nature when the Town is directly or indirectly an adverse party or where the Town's interest is adverse to that of such employee so as to create a conflict of interest between the Town and such employee.  
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