Article I.  Preface
Section 1.

The employees of the Town of Nags Head are its most valuable resource.  It is the goal of the Board of Commissioners to treat our employees fairly and with respect.  This includes compensating them fairly, encouraging their professional development and providing a safe and supportive workplace that enhances their productivity.

The Town’s Mission and Vision statement speak of ‘treating all with respect’.  This is particularly important when it comes to our employees.  We believe these policies reflect that respect.

The policies laid out in the manual describe the relationship between the Town and the employee.  Both parties must accept responsibility for fulfilling this relationship.  It is the intention of the Town to follow the adopted policies in this manual.  Exceptional circumstances may require decisions outside the framework of these policies.  In order to maintain flexibility the Town retains the right to make personnel decisions that may not be covered under these policies or that may not be consistent with the letter of the policy.  When such decisions are required, the employee will be given the benefit of the doubt.  Since these policies can be varied, the constant that underlies them is state employment law.  State employment law establishes the relationship between the employee and the town as an at will relationship.  Nothing within these policies changes that law.
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