
 
            Agenda Item Summary Sheet 

 
 Item No:   E-5 

Meeting Date:  April 15, 2020 
 
Item Title:  Consideration of (K9) Handler Compensation Policy  

– for inclusion in the Town Personnel Policy 
 
Item Summary:      
In an effort to follow best practices we would like to add Handler Compensation to the Personnel Policy as 
it relates to the Pay Plan.  Handler Pay is often referred to as Garcia Pay. Garcia v San Antonio 
Metropolitan Transit Authority was a 1985 case that essentially extended FLSA to state and local 
governments.  This case directly affects how and when K9 officers are to be compensated for the at-home 
care of their dog.  We researched department records and found that a Caring for Police K-9 Supplement 
Agreement was made in 2007 between the Town and then-handler Paul Lipscomb.  Although the courts 
have not ruled directly on the amount of compensation for handling, there is one case, Levering v District 
of Columbia, that states the “appropriate time” of such activity.  This case states “30 minutes per day”, 
seven days per week is a reasonable compensation.  We feel this method of calculation is a reasonable 
estimate of the actual amount of time spent. The Handler Compensation section will be located in Article 
IV. The Pay Plan, Section 20: 
 
Section 20. Handler Compensation 
Police Officers assigned as canine handlers shall receive additional compensation of $200.00 per pay 
period for a total of $5,200.00 annually.  This supplemental pay is to compensate a canine officer for his or 
her off duty time caring for their assigned partner. Care is defined as, but not limited to, bathing, 
brushing, exercising, the act of feeding, grooming, administering medication, training the dog at home, 
cleaning of the dog’s kennel and vehicle. The handler compensation will continue until the officer is 
reassigned from the K-9 unit. 
 

Number of Attachments:  0 
Specific Action Requested: 
 
Provided for Board review and consideration.   
 
Submitted By:     Brie Floyd, Human Resources Director   Date:   April 6, 2020 
Finance Officer Comment: 
 
  
Signature:   Amy Miller       Date:   April 6, 2020 
Town Attorney Comment: 
 
N/A 
 
Signature:  John Leidy       Date:   April 6, 2020 
Town Manager Comment and/or Recommendation: 
 
The funds for this compensation have been approved in each year’s budget since the Town first took 
ownership of a K9.  However, the policy needs to be added to the Personnel Policy so that it is clearly part 
of the compensation package.  (Added 4/11/2020)       

Signature:   Cliff Ogburn    Date:   April 11, 2020 
 

       
 


